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The in孔uencesof job information seeking activities and 
anxieties towards selecting jobs on ones work values and 
self-leadership for university students 
Kimihiro SHIOMURA Koji ABE, Mikiko SHINOKI. Mariko SUZUKI 
The purpose of the present research is to construct a better career development support program for the 
university students. In this research, we focused on university students and investigated how students job 
mformation seeking activities and anxieties towards job selecting influence on their work values and also self-
leadership of themselves. Participants were 299 Japanese university junior students (male 108, femalel91) 
Scales：“Job information seeking activities" (4 items）；α＝.814，“Anxieties towards selecting jobs" (8 items）；α＝.839, 
“Self-leadership”（3 items）”（ cf.Manz & Neck. 1999）；α＝.737. 
by factor-analysis, we named those factors Moratorium , Refusal to work . and Avoidance of settling m a 
regular job". We conducted covariance structure analysis to examine the hypothesized model, in which “Job 
information seeking activities directly influences on students Work values and Self leadership; and/or it 
indirectly influences on them moderated by “Anxieties towards selecting jobs" . First. we have found that，“Job 
information seeking activities" significantly decreases “Anxieties towards selecting jobs" ( fJ =-.13・） • On the other 
hand，“Job information seeking activities" significantly increases “Self-leadership”directly ( /3=.27”）， however, 
“Anxieties towards selecting jobs" does not influence on“Self-leadership”. Second, concerning students，“Work 
values，，“Job information seeking activities" does not influence on any of“Work values" factors. However, 
“Anxieties towards selecting jobs”make different influences on each of“Work values" factors.“Anxieties 
towards selecting jobs" signi五cantlyincreases 
work (factor2) ", and signi五cantlydecreases “Avoidance of settling in a regular job (factor3）”（/J＝ー.14”）• Based 
on these findings, we discussed about how university should support the students job selecting activities and 
career development 












































































































































































































































































































































































































































































































































x-=.363 d(=I p=.547 GFl=.999 AGFl=.994 RMR=.011 AIC=IS.363 
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